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Abstract:

This study aimed to identify the extent to which the E-human resources management
contributes to the activation of talent management, where the E-human resources
management was identified as an independent variable, and its most important dimensions
were: E-recruitment, E-training and E-performance evaluation, while the dependent variable
was identified in talent management.

This study targeted the Social Security Fund (CNAS) in Djelfa, where the questionnaire
was used as a tool for collecting data on its variables, as it was distributed to an intentional
sample that included 115 employees of the fund, where the statistical analysis program SPSS
was used to analyze data and test the validity of the study hypotheses.

Among the most important results that we reached, we mention the following:

- There is a statistically significant effect at the level of significance (a < 0.05) between
the dimensions of E-human resources management and talent management for
employees within the organization.

- There are no statistically significant differences at the level of significance (o < 0.05) in
the answers of the questioned employees towards the electronic management of human
resources and talent management due to the personal and functional variables (gender,
age, educational qualification, professional experience).

- There are statistically significant differences at the level of significance (a0 < 0.05) in the
responses of the questioned employees towards the E-human resources management
and talent management, due to the variable (job).

Based on these results, the study concluded the most important recommendations:

- Paying attention to developing employment methods and practicing its procedures
electronically.

- Increased reliance on announcing vacancies through its website.

- Activating applications that allow any employee to view everything related to his
professional life.



- The need for the institution to pay attention to holding discussion circles between
individuals and their participation in conferences, especially talented individuals, and
to hold specialized courses to invest their energies, and urge them to work and search
for everything new.

- Encouraging talented individuals who provide additional value through incentives.
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