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This study addresses the role played by organizational health dimensions in reducing job alienation.

The field study was conducted in public hospitals in Wilaya of Djelfa. For this purpose, a questionnaire was

designed and distributed, followed by the analysis and study of a sample consisting of 357 individuals from

a population of 5058. The sample took into account the various layers that constitute it (doctors,

paramedics, administrators, professional workers). The key findings of this study are:

-There is a moderate level of organizational health in the public hospitals in Wilaya of Djelfa.

-There is a low level of job alienation in the public hospitals in Wilaya of Djelfa.

-The result of the simple linear regression analysis showed a statistically significant effect at the

significance level (u< O.OS) of organizational health dimensions (job and work-related aspecrs, inrernal

state-related aspects of the institution, growth and change-related aspects) on job alienation in the public

hospitals in Wilaya of Djelfa.

-The result of the multiple Iinear regression analysis showed a statistically significant effect at the

significance level (q< 0.05) of organizational health in its dimension (internal state-related aspects of the

institution) on job alienation in the public hospitals in Wilaya of Djelfa.

Keywords: Organizational Health; Job Alienation; Public Hospitals.

R6sum6:

Cette 6tude traite du r6le jou6 par les dimensions de la sant6 organisationnelle dans la r6duction de

I'ali6nation professionnelle. L'6tude de terrain a 6t6 men6e dans les h6pitaux publics de laWilaya de Djelfa.

A cette fin, un questionnaire a 6t6 conqu et distribu6, suivi de I'analyse et de l'6tude d'un Echantillon

compos6 de 357 individus issus d'une population de 5058. L'6chantillon a pris en compte les diff6rentes

couches qui le constituent (m6decins, param6dicaux, administrateurs, travailleurs professionnels). Les

principales conclusions de cette 6tude sont les suivantes:

- ll existe un niveau mod616 de sant6 organisationnelle dans les h6pitaux publics de la Wilaya de Djelfa.

- ll existe un faible niveau d'ali6nation professionnelle dans les h6pitaux publics de la Wilaya de Djelfa.

- Le r6sultat de l'analyse de r6gression lin6aire simple a montr6 un effet statistiquement significatif au

niveau de signification (C[< 0,05) des dimensions de la sanr6 organisationnelle (aspects li6s i I'emploi er au

travail, aspects li6s i ['6tat interne de I'institution, aspects li6s i la croissance et au changement) sur

I'ali6nation professionnelle dans les h6pitaux publics de la Wilaya de Djelfa.
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Le r6sultat de I'analyse de r6gression lin6aire multiple a montr6 un effet statistiquement significatif au

niveau de signification (Ct< 0,05) de la sant6 organisationnelle dans sa dimension (aspects li6s i l'6tat

interne de l'institution) sur I'ali6nation professionnelle dans les h6pitaux publics de la Wilqya de Djelfa.

Mots-cl6s : Sant6 organisationnelle; Ali6nation professionnelle ; H6pitaux publics .
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